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Introduction 

This report is provided in compliance with the Jeanne Clery Disclosure of Campus Security 
Policy and Crime Statistics Act, as amended. It provides students and employees of Wheaton 
College (College) with information on:  the College’s security arrangements, policies and 
procedures; programs that provide education on such things as drug and alcohol abuse, 
awareness of various kinds of sex offenses, and the prevention of crime generally; and 
procedures the College will take to notify the campus community in the event of an 
emergency. Its purpose is to provide students and employees with information that will help 
them make informed decisions relating to their own safety and the safety of others. 

Policy for Preparing the Annual Report 

This report is prepared by the Wheaton College Public Safety Clery Compliance Officer in 
cooperation with local law enforcement authorities and includes information provided by 
them as well as by the College’s campus security authorities and various other elements of 
the College. Each year an e-mail notification is made to all enrolled students and employees 
that provides the website link to access this report. Prospective students and employees are 
also notified of the report’s availability. Hard copies of the report may also be obtained at no 
cost by contacting Public Safety, 924 E. College Ave, Wheaton, IL 60187. The College is 
committed to taking the actions necessary to provide a safe and secure working/learning 
environment for all students and staff. As a member of the campus community, you can feel 
safe and comfortable knowing that security procedures are in place that represent best 
practices in the field, and that these procedures are constantly tested and re-evaluated for their 
effectiveness. 
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General Safety and Security Policies 

Campus Security Personnel & Relationship with Local Law Enforcement 

The Wheaton College Department of Public Safety ("Public Safety" on the Main Campus) is 
responsible for campus safety at the College. 

Honey Rock Campus is a separate campus of Wheaton College, located in Three Lakes, WI. 
All students who are attending courses at the Honey Rock campus are students of Wheaton 
College in Wheaton, IL. Therefore, all policies and programs that pertain to Wheaton College 
apply to the Honey Rock campus as well.  

The Wheaton College Honey Rock campus does not maintain any security personnel on-site. 
For any incident that requires an immediate emergency response, Honey Rock staff is 
responsible for calling 911 to request assistance from local Emergency Services providers. 
Victims of a crime are encouraged to immediately contact Honey Rock staff or to call 911 
directly to report a crime.  

The Wheaton College Department of Public Safety is located on the main campus, but 
engages in appropriate emergency response and educational programs that extend to students 
enrolled at the Honey Rock location.   

While the College does not have any written agreements with local law enforcement 
agencies, it does maintain a close working relationship with local police. 

Campus Security Authorities 

The College has designated certain officials to serve as campus security authorities. Reports 
of criminal activity can be made to these officials. They in turn will ensure that the crimes are 
reported for collection as part of the College's annual report of crime statistics. The campus 
security authorities to whom the College would prefer that crimes be reported are listed 
below. 

 Dean of Residence Life at 630-752-5427 
 Vice President of Student Development at 630-752-5022 
 Director of HoneyRock at 715-479-7474 
 Director of Student Health Services at 630-752-5072 
 Director of Global Programs and Studies at 630-752-7309 
 Chief of Public Safety at 630-752-5911 

Reporting a Crime or Emergency 

The College encourages accurate and prompt reporting of all criminal actions, emergencies, 
or other incidents occurring on campus, on other property owned by the College, or on 
nearby public property to the appropriate administrator and appropriate police agencies. Such 
a report is encouraged when the victim of a crime elects to, or is unable to, make such a 
report. 
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Individuals can report crimes to Honey Rock staff or by calling 911 to summon Emergency 
Services. For crimes that are in progress or have just occurred, students are urged to call 911 
immediately. For non-urgent reports, students can also contact on-site Honey Rock staff at 
630-752-7474, or Public Safety (630-752-5911), or Student Development (630-752-5022), 
the latter two of which are staffed at the main campus in Wheaton, IL. Students, faculty, and 
staff should also report situations to one of the campus security authorities identified above. 
Once reported, the individual may also be encouraged to report the situation to the 
appropriate police agency. If requested, a campus security authority will assist in making the 
report to police.  

If you would like to file an anonymous report, you may do so through the Office of Equity 
and Title IX at the following URL: https://www.wheaton.edu/life-at-wheaton/student-
development-offices/equity-and-title-ix-at-wheaton-college/reporting-to-the-college/.  

Confidential Reporting 

The College will protect the confidentiality of victims. Only those with a need to know the 
identity for purposes of investigating the crime, assisting the victim or disciplining the 
perpetrator will know the victim's identity. 

Outside the context of Title IX allegations, if you are a victim of a crime and do not want to 
pursue action within the College’s disciplinary channels or the criminal justice system, you 
may still want to consider making a confidential report. With your permission, the Chief of 
Public Safety or a designee of Wheaton College can file a report on the details of the incident 
without revealing your identity. 

Designees include all Public Safety Officers and those College employees responsible for 
reporting Clery violations: Dean of Student Care and Graduate Student Life, Dean of 
Residence Life, Director of Student Health Services, and Director of the Counseling Center. 
The purpose of a confidential report is to comply with your wish to keep the matter 
confidential, while taking steps to ensure the future safety of yourself and others. With such 
information, the College can keep an accurate record of the number of incidents involving 
students, determine whether there is a pattern of crime with regard to a particular location, 
method, or assailant, and alert the campus community to potential dangers. Reports filed in 
this manner are counted and disclosed in the annual crimes statistics for the College. 

The College encourages its pastoral and professional counselors, if and when they deem it 
appropriate, to inform the person they are counseling to report crimes on a voluntary, 
confidential basis for inclusion in the annual report of crime statistics.  

Security of and Access to Campus Facilities 

Students and staff who reside at the campus are responsible for securing buildings when they 
are unoccupied. There are several residential housing facilities, including cabins, but these do 
not have regular hours to determine when they are secure or open. There are some facilities, 
including the dining hall, that are open 24/7 and accessible to anyone who is living at the 
Honey Rock campus.  
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Security Considerations in the Maintenance of Facilities 

Honey Rock staff are responsible for maintaining campus facilities, and for taking security 
considerations into account when doing routine maintenance and other repairs. If a staff 
member notices a maintenance issue that leaves an area unsafe or unsecure, they will 
communicate with other staff and their supervisor to determine and implement an appropriate 
remedy, such as trimming overgrown shrubbery or replacing nonworking lights.  

Educational Programs Related to Security Awareness and Prevention of 
Criminal Activity 

The College seeks to enhance the security of its campus and the members of the campus 
community by periodically presenting educational programs to inform students and 
employees about campus security procedures and practices, to encourage students and 
employees to be responsible for their own security and the security of others and to inform 
them about the prevention of crimes. These programs are discussed below. 

Recognizing that the most effective way to increase security and prevent crime is to educate 
community members on safe practices, the College regularly hosts security awareness and 
crime prevention programs. The goal of these programs is to inform the campus community 
about safety procedures and practices, and to encourage the campus community to be 
responsible for their own security and the security of others. 

At the beginning of the school year during Orientation, the Chief of Public Safety delivers a 
video presentation to incoming students outlining the ways in which they can keep 
themselves and their belongings secure by following basic safety strategies. The video also 
addresses fire safety concerns and elements of the fire code that students are required to 
follow. 

There are also programs designed to educate employees about security awareness. Each 
department has a designated safety representative.  Department Safety Representatives meet 
several times each year to discuss safety policies and best practices. The Chief of Public 
Safety is also a member of the College’s Student Care Network (SCN)—a collaborative team 
of people from different College departments—and they meet regularly to discuss how 
different departments can work together to address security issues across campus in the 
interest of promoting safety and awareness. The Chief of Public Safety is occasionally asked 
to give a presentation to the rest of the SCN which covers security awareness and crime 
prevention in a workplace context. 

The College offers a self-defense class taught by the Applied Health Sciences department 
which runs for half a semester. 

Public Safety is available to provide additional security awareness and crime prevention 
programs at the request of individual departments or Student Development. These may either 
cover general safe practices or more specific concerns, depending on the request. 
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Monitoring Off Campus Locations of Recognized Student Organizations 

The College does not have any officially recognized student organizations with off campus 
locations and therefore does not monitor or record criminal conduct occurring at such 
locations. 

Disclosure of the Outcome of a Crime of Violence or Non-Forcible Sex Offense 

Upon written request, the College will disclose to the alleged victim of a crime of violence 
(as that term is defined in section 16 of title 18, United States Code), or a non-forcible sex 
offense, the report on the results of any disciplinary proceeding conducted by the College 
against a student who is the alleged perpetrator of such crime or offense. If the alleged victim 
is deceased as a result of such crime or offense, the next of kin of such victim shall be treated 
as the alleged victim for purposes of the paragraph. 

The previous paragraph does not apply to victims of dating violence, domestic violence, 
sexual assault, or stalking because under the Violence Against Women Act both the accused 
and accuser in these cases are given the results without the need to make a written request. 
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Drug and Alcohol Policy 

Wheaton College and all Wheaton College-related functions will be alcohol-free. The 
College prohibits the possession, use, and sale of alcoholic beverages on campus or as any 
part of the College’s activities, and it also enforces the state’s underage drinking laws. The 
same prohibition applies to all Wheaton College vehicles, whether on or off campus, and to 
all Wheaton College events or programs, wherever they may be held. While enrolled in 
Wheaton College, undergraduate members of the community will refrain from the 
consumption of alcohol in all settings. Graduate students, faculty members and staff members 
will use careful and loving discretion in any use of alcohol. They will avoid the serving or 
consumption of alcohol in any situation in which undergraduate members of the Wheaton 
College family are or are likely to be present. 

In addition to being a violation of the College’s alcohol-free policy, it is also unlawful for 
persons under 21 years of age to purchase or consume alcohol. Students in violation of state 
underage drinking laws may be subject to disciplinary action not limited to suspension or 
referral for prosecution. 

The Student Handbook, in affirming the standards set forth in the Community Covenant, 
prohibits the unlawful manufacture, distribution, dispensing, possession, use, or sale of 
controlled substances or any illegal drug while one is a student at Wheaton College.  These 
behaviors are prohibited on campus or as any part of the College’s activities. Students in 
violation of this policy will be subject to disciplinary action up to and including suspension or 
expulsion and referral for prosecution. In addition to Wheaton College sanctions, Illinois and 
Federal law provide for fines and/or imprisonment for the unlawful possession, sale, 
manufacture or distribution of drugs or alcohol, and the College enforces all federal and state 
drug laws. The College expects that students will personally uphold their commitment to the 
Community Covenant by refraining from the use of illegal drugs and alcohol while they are 
enrolled, and to create living environments that are free from alcohol and illegal drug use. 
Students who allow alcohol and/or illegal drugs into their living spaces will be held 
accountable under the student conduct process outlined in the Student Handbook.  

Federal Drug Laws (updated 08.05.2024) 

Denial of Federal Benefits (21 U.S.C. § 862) A federal drug conviction may result in the 
loss of federal benefits, including loans, grants, scholarships, contracts, and licenses, although 
the Department of Education has said it will no longer disqualify students from Title IV aid 
for a federal or state conviction for possession or sale of a controlled substance. 

Forfeiture of Personal Property and Real Estate (21 U.S.C. § 853) Any person convicted 
of a federal drug offense punishable by more than one year in prison shall forfeit to the 
United States any personal or real property related to the violation. A warrant of seizure may 
be issued and property seized at the time an individual is arrested on charges that may result 
in forfeiture. 

Federal Drug Trafficking Penalties (21 U.S.C. § 841) Penalties for federal drug trafficking 
convictions vary according to the type and quantity of the controlled substance involved in 
the transaction. Penalties for subsequent convictions are more severe. Federally-defined 
schedules of controlled substances are published at 21 U.S.C. 812. 
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In the case of a controlled substance in schedule I or schedule II, GHB (or, “liquid ecstasy”), 
or flunitrazepam (or, “rohypnol”), a person shall be sentenced to a term of imprisonment of 
not more than 20 years. If death or serious bodily injury results from the use of a controlled 
substance which has been illegally distributed, the person convicted on federal charges of 
distributing the substance faces the possibility of a life sentence and fines ranging up to $10 
million. 

In the case of a controlled substance in schedule III, a person shall be sentenced to a term of 
imprisonment of not more than 10 years, and if death or serious bodily injury results, shall be 
sentenced to a term of imprisonment of not more than 15 years or a fine not to exceed 
$500,000, or both, for a first offense. 

For less than 50 kilograms of marijuana, the term of imprisonment shall not be more than five 
years, and the fine shall not be more than $250,000, or both, for a first offense. 

In the case of a schedule IV substance, the term of imprisonment shall not be more than five 
years, and the fine shall not be more than $250,000, or both, for a first offense. 

Persons convicted on federal charges of drug trafficking within 1,000 feet of an elementary 
school, secondary school, college, or College (21 U.S.C. § 860) face penalties of prison terms 
and fines which are twice as high as the regular penalties for the offense, with a mandatory 
prison sentence of at least one year, unless the offense involves five grams or less of 
marijuana. 

Federal Drug Possession Penalties (21 U.S.C. § 844) Persons convicted on federal charges 
of possessing any controlled substance face penalties of up to one year in prison, a mandatory 
fine of no less than $1,000, or both. Second convictions are punishable by not less than 15 
days but not more than two years in prison and a minimum fine of $2,500. Subsequent 
convictions are punishable by not less than 90 days but not more than three years in prison 
and a minimum fine of $5,000. 

For the most recent and complete Federal Trafficking Penalties information, visit the website 
of the U.S. Drug Enforcement Administration at 
www.campusdrugprevention.gov/sites/default/files/2022-
07/Federal_Trafficking_Penalties_Chart_6-23-22.pdf. 

Drug and Alcohol State Laws 
 

Category Summary (Wisconsin Statutes) 

Possession of 
Marijuana 

Possession of marijuana is prohibited in Wisconsin. Wis. Stat. § 961.41. A 
first offense is a misdemeanor, resulting in a fine of up to $1,000 and/or 
imprisonment up to six months. Id. For a first offense of possession or 
attempted possession, the court may defer further proceedings and place 
the person on probation upon terms and conditions. Wis. Stat. § 961.47. 

Medical marijuana is also illegal. However, an individual may possess a 
low THC-cannabidiol product (containing less than 0.3% THC) if the 
individual has certification stating that a licensed physician has prescribed 
a cannabidiol product to treat a medical condition. Wis. Stat. §§ 961.32; 
961.38. 
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Category Summary (Wisconsin Statutes) 

Controlled 
Substances 

Wisconsin has a range of statutes governing controlled substances and 
their possession and distribution. Wis. Stat. §§ 961.11 – 961.69. No person 
may possess or attempt to possess a controlled substance or a controlled 
substance analog unless otherwise authorized. Wis. Stat. § 961.41(3g). 
The penalty for possession of a controlled substance depends upon factors 
such as the classification of the controlled substance, any prior offenses, 
and whether the possession was in or near a public housing project, a jail, 
a public park, pool, or youth center, or a public, private, or tribal school. 
Id.; Wis. Stat. § 961.495. The penalty for possessing or attempting to 
possess a controlled substance included in schedule I or II, which is a 
Class I felony, is a fine of up to $10,000, imprisonment of up to 3.5 years, 
or both. Wis. Stat. § 939.50. For certain possession offenses, the court will 
require an assessment of the person’s use of controlled substances and, if 
appropriate, develop a proposed treatment plan. Wis. Stat. §§ 961.472, 
961.475. It is also illegal to acquire or obtain possession of a controlled 
substance by misrepresentation, fraud, forgery, deception, or subterfuge, 
which is a Class H felony punishable by a fine of up to $10,000, 
imprisonment of up to six years, or both. Wis. Stat. §§ 961.43, 939.50. 
Manufacture, distribution, or delivery is also prohibited. Wis. Stat. § 
961.41. 

As an example, possession of more than 50 grams of heroin is punishable 
by a fine not to exceed $100,000, imprisonment not to exceed 40 years, or 
both. Wis. Stat. §§ 961.41, 939.50. 

Alcohol and 
Minors 

It is a violation for an underage person to procure or attempt to procure 
alcoholic beverages, to possess or to consume alcoholic beverages on a 
licensed premise, or to falsely represent their age for the purpose of 
receiving an alcoholic beverage. Wis. Stat. § 125.07. In addition, no 
underage person may knowingly possess, transport, or have under their 
control any alcoholic beverage in any motor vehicle. Wis. Stat. § 346.93. 

Driving Under the 
Influence (DUI) 

It is illegal for a person to drive or operate a motor vehicle with a blood 
alcohol concentration of 0.08% or more per 100 milliliters of blood or 
0.08 grams or more of alcohol in 210 liters of breath. Wis. Stat. §§ 340.01, 
346.63. A first offense results in a fine of $150–$300 and suspension of 
driver’s license from 6–9 months. The penalties increase for additional 
offenses. Wis. Stat. §§ 346.65, 343.30. 

Drug and Alcohol Abuse Prevention Program 

The Student Development Office and the Counseling Center sponsor a variety of drug 
awareness and prevention programs to inform students of health risks. Students struggling 
with alcohol and/or drug use may contact the Wheaton College Counseling Center to request 
help and to learn about drug and alcohol treatment options. The Wheaton College Counseling 
Center is a free, confidential resource and is not connected to the Wheaton College conduct 
process.  The Counseling Center is located on the first floor of North Harrison Hall and may 
be reached at 630.752.5321. The full text of the College’s Alcohol and Drug Free 
Community Policy can be 14 found here: https://www.wheaton.edu/media/student-
development-related/wheaton-collegestudent-handbook.pdf. 
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Wheaton College fulfills the requirements of the Drug-Free Schools and Campuses Act and 
Regulations through the following:  

1. The College maintains an Alcohol and Drug free Community Policy. The Policy can 
be found in the Student and Employee Handbooks.  

2. The College provides annual notice to all employees and students that describes:   
o The College’s policies prohibit the unlawful possession, use, or distribution of 

illicit drugs and alcohol on College property and at College functions;  
o A description of the safety and health risks associate with use of illicit drugs 

and the abuse of alcohol;  
o A description applicable legal sanctions under state, local, and federal law;   
o A description of applicable counseling and treatment options;   
o A statement of the disciplinary sanctions the institution can impose on 

students and employees.  
3. The current means of distribution provides reasonable assurance that each staff and 

faculty member receives the materials annually.  
4. The institution conducts biennial reviews of its drug prevention program to determine 

its effectiveness, implement necessary changes, and ensure that disciplinary sanctions 
are enforced through the following means:   
o Assessment of [alcohol and drug] educational programs; and  
o Assessment of Residence Life student conduct processes; and  
o Review of Human Resources policies for employees.  

5. The Dean of Residence Life conducts the biennial reviews and consults with various 
college offices and employees for this review, including: Human Resources, Legal 
Affairs & Risk Management, Student Financial Services, Residence Life, Student 
Health Services, Counseling Center, and Public Safety.  

6. Copies of the biennial review are maintained by the Dean of Residence Life. 
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Policies, Procedures, and Programs Related to Dating 
Violence, Domestic Violence, Sexual Assault, and Stalking 

Consistent with applicable laws, the College prohibits dating violence, domestic violence, 
sexual assault, and stalking. The College's policy used to address complaints of this nature, as 
well as the procedures for filing, investigating and resolving complaints, may be found at: 

 Title IX Sexual Harassment Policy : https://www.wheaton.edu/life-at-
wheaton/student-development-offices/equity-and-title-ix-at-wheaton-
college/nondiscrimination-policies/title-ix-sexual-harassment-policy/  

 Equity Policy and Procedures : https://www.wheaton.edu/life-at-wheaton/student-
development-offices/equity-and-title-ix-at-wheaton-college/nondiscrimination-
policies/-equity-policy-and-procedures/  

 Nondiscrimination Policy : https://www.wheaton.edu/life-at-wheaton/student-
development-offices/equity-and-title-ix-at-wheaton-college/nondiscrimination-
policies/nondiscrimination-policy/ 

The following sections of this report discuss the College's educational programs to promote 
the awareness of dating violence, domestic violence, sexual assault and stalking; provides 
information concerning procedures students and employees should follow and the services 
available in the event they do become a victim of one of these offenses, and advises students 
and employees of the disciplinary procedures that will be followed after an allegation that one 
of these offenses has occurred. 

Primary Prevention and Awareness Program: 

The College conducts a Primary Prevention and Awareness Program (PPAP) for all incoming 
students and new employees. The PPAP advises campus community members that the 
College prohibits the offenses of dating violence, domestic violence, sexual assault and 
stalking. They are also informed of the topics discussed below, including relevant definitions, 
risk reduction, and bystander intervention. 

Crime Definitions 

Crime Type 
(Wisconsin 
Statutes) 

Definitions 

Dating Violence 
The institution has determined, based on good-faith research, that 
Wisconsin law does not define the term dating violence. 

Domestic 
Violence 

The institution has determined, based on good-faith research, that 
Wisconsin law does not define the term domestic violence. 

However, Wisconsin law defines the following in its criminal statutes: 

 Domestic Abuse (Wis. Stat. § 968.075): “Domestic abuse” means 
any of the following engaged in by an adult person against his or 
her spouse or former spouse, against an adult with whom the 
person resides or formerly resided or against an adult with whom 
the person has a child in common: (1) Intentional infliction of 
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Crime Type 
(Wisconsin 
Statutes) 

Definitions 

physical pain, physical injury or illness; (2) Intentional impairment 
of physical condition; (3) [Violation of Wisconsin's sexual assault 
statutes]; (4) A physical act that may cause the other person 
reasonably to fear imminent engagement in the conduct described 
under subd. 1, 2, or 3. 

Stalking (Wis. 
Stat. § 940.32)  

 Whoever meets all of the following criteria is guilty of a Class I 
felony: (a) The actor intentionally engages in a course of conduct 
directed at a specific person that would cause a reasonable person 
under the same circumstances to suffer serious emotional distress 
or to fear bodily injury to or the death of himself or herself or a 
member of his or her family or household; (b) The actor knows or 
should know that at least one of the acts that constitute the course 
of conduct will cause the specific person to suffer serious 
emotional distress or place the specific person in reasonable fear of 
bodily injury to or the death of himself or herself or a member of 
his or her family or household; (c) The actor's acts cause the 
specific person to suffer serious emotional distress or induce fear 
in the specific person of bodily injury to or the death of himself or 
herself or a member of his or her family or household. 

 Whoever meets all of the following criteria is guilty of a Class I 
felony: (a) After having been convicted of sexual assault under s. 
940.225, 948.225, 948.02, 948.025, or 948.085, or a domestic 
abuse offense, the actor engages in any of the acts listed [below 
under the definition of “course of conduct”], if the act is directed at 
the victim of the sexual assault or the domestic abuse offense; (b) 
The actor knows or should know that the act will cause the specific 
person to suffer serious emotional distress or place the specific 
person in reasonable fear of bodily injury to or the death of himself 
or herself or a member of his or her family or household; (c) The 
actor's act causes the specific person to suffer serious emotional 
distress or induces fear in the specific person of bodily injury to or 
the death of himself or herself or a member of his or her family or 
household. 

 As used above, “course of conduct” means a series of 2 or more 
acts carried out over time, however short or long, that show a 
continuity of purpose, including any of the following: (1) 
Maintaining a visual or physical proximity to the victim; (2) 
Approaching or confronting the victim; (3) Appearing at the 
victim's workplace or contacting the victim's employer or 
coworkers; (4) Appearing at the victim's home or contacting the 
victim's neighbors; (5) Entering property owned, leased, or 
occupied by the victim; (6) Contacting the victim by telephone, 
text message, electronic message, electronic mail, or other means 
of electronic communication causing the victim's telephone or 
electronic device or any other person's telephone or electronic 
device to ring or generate notifications repeatedly or continuously, 
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Crime Type 
(Wisconsin 
Statutes) 

Definitions 

regardless of whether a conversation ensues; (6m) Photographing, 
videotaping, audiotaping, or, through any other electronic means, 
monitoring or recording the activities of the victim. This 
subdivision applies regardless of where the act occurs; (7) Sending 
to the victim any physical or electronic material or contacting the 
victim by any means, including any message, comment, or other 
comment posted on any Internet site or web application; (7m) 
Sending to a member of the victim’s family or household, or any 
current or former employer of the victim, or any current or former 
coworker of the victim, or any friend of the victim any physical or 
electronic material or contacting such person by any means 
including any message, comment, or other content posted on any 
Internet site or web application for the purpose of obtaining 
information about, disseminating information about, or 
communicating with the victim; (9) Delivering an object to a 
member of the victim's family or household or an employer, 
coworker, or friend of the victim or placing an object on, or 
delivering an object to, property owned, leased, or occupied by 
such a person with the intent that the object be delivered to the 
victim; (10) Causing a person to engage in any of the acts 
described in subds. 1 to 9. 

Sexual Assault 

 First Degree Sexual Assault (Wis. Stat. § 940.225(1)): Whoever 
does any of the following is guilty of a Class B felony: (a) Has 
sexual contact or sexual intercourse with another person without 
consent of that person and causes pregnancy or great bodily harm 
to that person; (b) Has sexual contact or sexual intercourse with 
another person without consent of that person by use or threat of 
use of a dangerous weapon or any article used or fashioned in a 
manner to lead the victim reasonably to believe it to be a 
dangerous weapon; (c) Is aided or abetted by one or more other 
persons and has sexual contact or sexual intercourse with another 
person without consent of that person by use or threat of force or 
violence; (d) Commits a violation under sub. (2) against an 
individual who is 60 years of age or older. This paragraph applies 
irrespective of whether the defendant had actual knowledge of the 
victim’s age. A mistake regarding the victim’s age is not a defense 
to a prosecution under this paragraph. 

 Second Degree Sexual Assault (Wis. Stat. § 940.225(2)): Whoever 
does any of the following is guilty of a Class C felony: (a) Has 
sexual contact or sexual intercourse with another person without 
consent of that person by use or threat of force or violence; (b) Has 
sexual contact or sexual intercourse with another person without 
consent of that person and causes injury, illness, disease or 
impairment of a sexual or reproductive organ, or mental anguish 
requiring psychiatric care for the victim; (c) Has sexual contact or 
sexual intercourse with a person who suffers from a mental illness 
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Crime Type 
(Wisconsin 
Statutes) 

Definitions 

or deficiency which renders that person temporarily or 
permanently incapable of appraising the person's conduct, and the 
defendant knows of such condition; (cm) Has sexual contact or 
sexual intercourse with a person who is under the influence of an 
intoxicant to a degree which renders that person incapable of 
giving consent if the defendant has actual knowledge that the 
person is incapable of giving consent and the defendant has the 
purpose to have sexual contact or sexual intercourse with the 
person while the person is incapable of giving consent; (d) Has 
sexual contact or sexual intercourse with a person who the 
defendant knows is unconscious; (f) Is aided or abetted by one or 
more other persons and has sexual contact or sexual intercourse 
with another person without the consent of that person. 

 Third Degree Sexual Assault (Wis. Stat. § 940.225(3)): 
(a)Whoever has sexual intercourse with a person without the 
consent of that person is guilty of a Class G felony. (b)Whoever 
has sexual contact in the manner described in [the second and third 
bullet points under the definition of “sexual contact” below] with a 
person without the consent of that person is guilty of a Class G 
felony. 

o “Sexual contact” means any of the following (Wis. Stat. § 
940.225(5)(b): 

 Any of the following types of intentional touching, 
whether direct or through clothing, if that 
intentional touching is either for the purpose of 
sexually degrading; or for the purpose of sexually 
humiliating the complainant or sexually arousing or 
gratifying the defendant or if the touching contains 
the elements of actual or attempted battery under 
s.940.19(1): (a) Intentional touching by the 
defendant or, upon the defendant's instruction, by 
another person, by the use of any body part or 
object, of the complainant's intimate parts; (b) 
Intentional touching by the complainant, by the use 
of any body part or object, of the defendant's 
intimate parts or, if done upon the defendant's 
instructions, the intimate parts of another person. (c) 
Touching by the complainant of the ejaculate, urine, 
or feces of any person upon the intentional 
instructions of the defendant, upon the use or threat 
of force or violence by the defendant, or upon an 
intentional act of the defendant. 

 Intentional penile ejaculation of ejaculate or 
intentional emission of urine or feces by the 
defendant or, upon the defendant's instruction, by 
another person upon any part of the body clothed or 
unclothed of the complainant if that ejaculation or 
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Crime Type 
(Wisconsin 
Statutes) 

Definitions 

emission is either for the purpose of sexually 
degrading or sexually humiliating the complainant 
or for the purpose of sexually arousing or gratifying 
the defendant. 

 For the purpose of sexually degrading or 
humiliating the complainant or sexually arousing or 
gratifying the defendant, intentionally causing the 
complainant to ejaculate or emit urine or feces on 
any part of the defendant's body, whether clothed or 
unclothed. 

 Fourth Degree Sexual Assault (Wis. Stat. § 940.225(3m)): Except 
as provided in [the third degree sexual assault statute], whoever has 
sexual contact with a person without the consent of that person is 
guilty of a Class A misdemeanor. 

 First Degree Sexual Assault of a Child (Wis. Stat. § 948.02(1)): 
a. Whoever has sexual contact or sexual intercourse with a 

person who has not attained the age of 13 years and causes 
great bodily harm to the person is guilty of a Class A 
felony. 

b. Whoever has sexual intercourse with a person who has not 
attained the age of 12 years is guilty of a Class B felony. 

c. Whoever has sexual intercourse with a person who has not 
attained the age of 16 years by use or threat of force or 
violence is guilty of a Class B felony. 

d. Whoever has sexual contact with a person who has not 
attained the age of 16 years by use or threat of force or 
violence is guilty of a Class B felony if the actor is at least 
18 years of age when the sexual contact occurs. 

e. Whoever has sexual contact or sexual intercourse with a 
person who has not attained the age of 13 years is guilty of 
a Class B felony. 

 Second Degree Sexual Assault of a Child (Wis. Stat. § 948.02(2)): 
Whoever has sexual contact or sexual intercourse with a person 
who has not attained the age of 16 years is guilty of a Class C 
felony. 

Rape, Fondling, 
Incest, Statutory 
Rape 

For purposes of the Clery Act, the term “sexual assault” includes the 
offenses of rape, fondling, incest, and statutory rape. These definitions 
under Wisconsin law are as follows: 

 Rape: The institution has determined, based on good-faith 
research, that Wisconsin law does not define the term rape. Such 
offenses are generally prosecuted under the state’s Sexual Assault 
statute (Wis. Stat. § 940.225). 

 Fondling: The institution has determined, based on good-faith 
research, that Wisconsin law does not define the term fondling. 
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Crime Type 
(Wisconsin 
Statutes) 

Definitions 

 Incest (Wis. Stat. § 944.06): Whoever marries or has nonmarital 
sexual intercourse, as defined in Section 948.01(6) with a person 
he or she knows is a blood relative and such relative is in fact 
related in a degree within which the marriage of the parties is 
prohibited by the law of this state is guilty of a Class F felony. 

 Statutory Rape: The institution has determined, based on good-
faith research, that Wisconsin law does not define the term 
statutory rape. Such offenses are generally prosecuted under the 
state’s “sexual intercourse with a child age 16 or older” (Wis. Stat. 
§ 948.09) or “sexual assault of a child” (Wis. Stat. § 948.02) 
statutes. 

Other "sexual 
assault" crimes 

No additional sexual assault definitions applicable. 

Consent (as it 
relates to sexual 
activity)  

Under Wis. Stat.§ 940.225(4), “consent” means words or overt actions by 
a person who is competent to give informed consent indicating a freely 
given agreement to have sexual intercourse or sexual contact. Consent is 
not an issue in alleged violations of sub. (2) (c), (cm), (d), (g), (h), and (i) 
[of the sexual assault laws set forth at Wis. Stat. § 940.225]. The following 
persons are presumed incapable of consent but the presumption may be 
rebutted by competent evidence, subject to the provisions of s. 972.11(2): 
(b) A person suffering from a mental illness or defect which impairs 
capacity to appraise personal conduct; (c) A person who is unconscious or 
for any other reason is physically unable to communicate unwillingness to 
an act. 

Also, under Wis. Stat. § 939.22(48), “without consent” means no consent 
in fact or that consent is given for one of the following reasons: (a) 
Because the actor put the victim in fear by the use or threat of imminent 
use of physical violence on the victim, or on a person in the victim's 
presence, or on a member of the victim's immediate family; or (b) Because 
the actor purports to be acting under legal authority; or (c) Because the 
victim does not understand the nature of the thing to which the victim 
consents, either by reason of ignorance or mistake of fact or of law other 
than criminal law or by reason of youth or defective mental condition, 
whether permanent or temporary. 

College Definition of Consent 

The College uses the following definition of consent in its sexual misconduct policy for the 
purpose of determining whether sexual violence (including sexual assault) has occurred: 

Consent means voluntary, informed, and mutual agreement to engage in sexual activity, and 
may be withdrawn at any time. Refusal to consent does not have to be verbal; it can be 
expressed with gestures, body language, or attitude. However, a lack of verbal or physical 
resistance or submission resulting from the use or threat of force, coercion, manipulation, or 
intimidation does not constitute consent. Likewise, a person’s manner of dress, consent to 
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prior sexual activity, consent to sexual activity with a different person, or relationship status 
with the person does not constitute consent. It is the responsibility of the initiator of any 
sexual activity to ensure that he or she has the other person’s consent before engaging in 
sexual activity. 

 
A person cannot consent to sexual activity if that person is unable to understand the nature of 
the activity or give knowing consent. Sexual contact with anyone who is under the legal age 
of consent, is asleep or unconscious, or who the person knows or reasonably should know is 
incapacitated due to consumption of alcohol, drugs, medication, or a mental or physical 
impairment is a violation of this Policy. People who are unconscious or physically unable to 
communicate are incapable of giving consent for purposes of this Policy. Therefore, a 
Respondent’s belief that the Complainant consented to the sexual activity due to the 
Respondent’s intoxication or recklessness is not a defense. 

Risk Reduction 

If you find yourself in an uncomfortable sexual situation, these suggestions may help you 
reduce your risk: 

⦁    Be clear and assertive. Communicate your expectations and desires clearly and 
assertively.  
⦁    Inform your friends. Use your friends as accountability as you begin and continue to 
date.  
⦁    Trust your gut. If you feel uncomfortable, leave.  
⦁    Pay attention to what you hear. A person may have a bad reputation for a reason.  
⦁    Be aware of your surroundings, and take precautions. For example, if you’d like to 
jog at night, go with friends and make sure to have your phone with you.  
⦁    Educate yourself. Learn about gender inequality and sexual violence and work to be 
proactive to speak against it.  
⦁    Don’t objectify people. Refuse to purchase any magazines, videos, or music that portray 
women or men in a degrading or violent manner.  
⦁    Make sure your cell phone is with you and charged.  
⦁    Avoid alcohol and/or partying. The College does not permit undergraduate students to 
drink alcohol and expects graduate students to abstain or drink alcohol in moderation.  
⦁    Avoid being alone. Arrive together, check in with each other throughout the evening, and 
leave together. Knowing where you are and who is around you may help you to find a way 
out of a bad situation.  
⦁    Step in and help. If you see someone in trouble step in and offer assistance. NOTE: 
Before stepping in, make sure to evaluate the risk. If it means putting yourself in danger, call 
Public Safety (630.752.5911) instead.  
⦁    Do not drive with someone who has been drinking. Make sure you always have a safe 
ride home or a plan to walk home with a friend or roommate.  
⦁    If you happen to be in a setting where people are drinking, do not accept a beverage 
that you did not get yourself or leave a drink unattended. Date-rape drugs can leave you 
unable to protect yourself, or even know what is happening to you.  
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Bystander Intervention 

In addition to reporting incidents to appropriate authorities, below are some ways in which 
individuals can take safe and positive steps to prevent harm and intervene when there is a risk 
of dating violence, domestic violence, sexual assault, or stalking against another person. 

 Look out for those around you. 
 Realize that it is important to intervene to help others. 
 Treat everyone respectfully. Do not be hostile or an antagonist. 
 Be confident when intervening. 
 Recruit help from others if necessary. 
 Be honest and direct. 
 Keep yourself safe. 
 If things get out of hand, don’t hesitate to contact the police. 

Other Information Covered by the PPAP 
 
The PPAP also provides information on possible sanctions and protective measures that may 
be imposed following a determination that an offense of dating violence, domestic violence, 
sexual assault, or stalking has occurred, an explanation of the disciplinary procedures that 
will be followed when one of these offenses is alleged, the rights of the parties in such a 
proceeding, available resources, and other pertinent information. Much of this information is 
set forth in the upcoming sections of this security report. 

Ongoing Prevention and Awareness Campaign: 

The College also conducts an Ongoing Prevention and Awareness Campaign (OPAC) aimed 
at all students and employees. This campaign covers the same material as provided in the 
PPAP, but is intended to increase the understanding of students and employees on these 
topics and to improve their skills for addressing the offenses of dating violence, domestic 
violence, sexual assault and stalking. 

PPAP and OPAC Programming Methods: 

Primary Prevention and Awareness Programs  

The College provides annual primary prevention and awareness programs for all students and 
employees that include the following:  

 A statement that the College prohibits sexual misconduct and a description of the 
College’s policies;  

 The definition of consent, in reference to sexual activity, as defined under Illinois law 
and this Policy;  

 The definition of sexual misconduct under Illinois law and this Policy;  
 A description of safe and positive options for bystander intervention that may be 

carried out by an individual to prevent harm or intervene when there is a risk of sexual 
misconduct against a person other than such individual;  

 Information on risk reduction to recognize warning signs of abusive behavior and how 
to avoid potential attacks;  

 The procedures that individuals should follow if sexual misconduct has occurred;  
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 The possible sanctions or protective measures that the College may impose following 
a final determination of a violation of the Policy;  

 The Complaint Resolution Procedures used for disciplinary action in cases of 
misconduct described in this Policy, including the standard of proof that is used;  

 Information about how the College will protect the confidentiality of complainants, 
including how publicly available recordkeeping will be accomplished without the 
inclusion of identifying information about the Complainant, to the extent permissible 
by law,  

 Information about how the College will maintain as confidential any accommodation 
or protective measures provided to the Complainant, to the extent that maintaining 
such confidentiality would not impair the ability of the College to provide the 
accommodations or protective measures;  

 Written and verbal notification about counseling, health, mental health, victim 
advocacy, legal assistance, visa and immigration assistance, student financial aid, and 
other services available for complainants both on-campus and in the community; and  

 Written and verbal notification about options for, and available assistance in, 
changing academic, living, transportation, and working situations, if so, requested by 
the Complainant and if such accommodations are reasonably available, regardless of 
whether the Complainant chooses to report the crime to campus police or local law 
enforcement;  

 Written and verbal explanation of rights and options available to an individual 
reporting sexual misconduct, regardless of whether the offense occurred on or off 
campus; and  

 Written and verbal explanation of rights and options available to complainants and 
respondents in the formal investigation process.  

 
Wheaton College has implemented an annual educational campaign consisting of an online 
training that is required for all students and employees. The training link with an explanation 
of the program is sent to all new students, all returning students, and all faculty and staff. The 
online training provides information on the prevention of dating violence, domestic violence, 
sexual assault, and stalking. 

As part of its primary campaigns, the College uses a variety of strategies, including the 
following: 

Department Attendance Date Nature of Training 

Title IX 
Coordinators and 
TIX Investigators 
and Adjudicators 

8 August 8, 2023 

Title IX Training – Overview of 
new regulations on horizon, Policy, 
procedures, definitions and 
reporting 

Solidarity Cabinet 15 March 24, 2024 
TIX processes, presence and 
supportive options 
 

Student Leaders 300+ August 17, 2023 

Title IX Coordinator -Coordinator 
Role, Mandatory Reporting, 
Discrimination/Harassment, Policy, 
Process, Definitions “Becoming” – 
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Healthy Relationships and Title IX 
Reporting 

Public Safety Staff 20+ September 14, 2023 
Title IX policy, procedures and 
reporting training 

Residence Life Staff 
(RA/GRA/RD/ARD) 

60+ August, 2023 
ETIX Policy, Procedure, Duty to 
Report training 

All Athletic Teams 458 
August/September, 
2023 

Equity and Title IX Procedures and 
Policy, Who TIX Coordinator is 
and role 

All new students-
Undergraduate/Grad 
Transfers/Online 

750+ August, 2023 
Equity and Title IX Harassment 
and Discrimination/VAWA Online 
Training 

Student 
Engagement: Dev't-
Chaplain's Office, 
OMD, ISP, ME, SI, 
iCAM 

50 October 18, 2023 

Healthy Relationships and Title IX 
definitions and reporting options, 
Duty to Report 
 

Faculty Business 
Meeting 

250 October 24, 2023 
ETIX Policy, Procedure, Duty to 
Report training 

Career and Vocation 
Center Leaders 

7 November 29, 2023 
ETIX Policy, Procedure, Duty to 
Report training 

All Staff and Faculty 
- Existing and New 

700+ December, 2023 
Safe Colleges – Online Title IX 
and Sexual Harassment Prevention 
for Employees 

The College offered the following additional ongoing awareness and prevention programs for 
students and employees:  

Department Attendance Date Nature of training 
Campus wide 

 

2400+ January-
December, 2023 

 

Title IX Related Awareness 
Month’s programs: Events , 
Posters, Web posts (ie) Stalking 
(January), Dating Violence 
(February), Sexual Assault 
Awareness Month (April), 
Safety Month (September) 
Domestic Violence (October) 

Confidential Advisors 
(Counseling Center) 

2 January-
December, 2023 

Annual ongoing training on 
Wheaton policies and 
procedures for Confidential 
Advisors 

Faculty/Students/Staff 500+ January-
December, 2023 

Reporting Cards -Virtual and 
hard copies distributed to 
Confidential offices and faculty 
to be distributed at department 
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meetings to help students with 
next steps in reporting TIX 
incidents 

Students/Faculty/Staff 2400+ February & 
ongoing, 2023 

Title IX Training Video posted 
on TIX webpages, shared 
through Student Gov’t social 
media pages-how to report, 
process and myth busting 

Campus Wide 2400+ May & ongoing, 
2023 

Campus Sexual Assault Posters 
posted in all public areas on 
Campus with Title IX 
Coordinators name and contact 
information 

Student Body and 
Campus Wide 

2400+ Ongoing, 2023 Posted video of TIX 
Coordinator on Equity and Title 
IX webpages “How to Report a 
Title IX Incident”, “Busting 
Title IX Myths”, “Bystander” 

Procedures to Follow if You are a Victim of Dating Violence, Domestic Violence, 
Sexual Assault, or Stalking: 

Reporting Sexual Misconduct  

If you are a victim of dating violence, domestic violence, sexual assault, or stalking, go to a 
safe place and call 911 or Campus Public Safety at (630) 752-5911.  You may also contact 
the College’s Title IX Coordinator(s) at: 

 Director of Equity and Title IX Coordinator Beth Maas Student Services Building 
#211 beth.maas@wheaton.edu (630) 752-7515  

 Deputy Title IX Coordinator and Equity Officer for Students Carrie Williams Student 
Services Building #214 carrie.williams@wheaton.edu (630) 752-5797  

 Deputy Title IX Coordinator and Equity Officer for Employees Karen Tucker 
Blanchard #154 karen.tucker@wheaton.edu (630) 752-5060  

Amnesty for Good Faith Reports of Sexual Misconduct 

Wheaton promotes a biblical sexual ethic that reserves consenting intimate sexual expression 
within a marriage between a man and a woman. As we live and work in community, we 
recognize that we may at times fall short of these biblical standards. The College encourages 
victims/survivors to report sexual misconduct and seeks remove any barriers to making a 
report. Therefore, the College provides amnesty for good faith reports of sexual misconduct 
even if the student engaged in conduct outside of the Student Handbook (e.g. drinking 
alcohol or using drugs).  
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Victims will be notified in writing of the procedures to follow, including:  

1. To whom and how the alleged offense should be reported (contact the Title IX 
Coordinator or refer to the other resources listed in this report). 

2. The importance of preserving evidence that may be necessary to prove the offense in 
a criminal proceeding or disciplinary action or to obtain a protective order. 

3. The victim’s options regarding notification to law enforcement, which are: (a) the 
option to notify either on-campus or local police; (b) the option to be assisted by 
campus security authorities in notifying law enforcement if the victim so chooses (the 
institution is obligated to comply with such a request if it is made); and (c) the option 
to decline to notify such authorities. 

4. Where applicable, the rights of victims and the institution’s responsibilities regarding 
orders of protection, no-contact orders, restraining orders, or similar lawful orders 
issued by a criminal, civil, or tribal court. 

Preservation of Evidence & Forensic Examinations 
 
Victims of physical assault are advised to not remove clothing items worn during or 
following an assault, as they frequently contain valuable fiber, hair, and fluid evidence. Don’t 
bathe or wash, or otherwise clean the environment in which the assault occurred. You can 
obtain a forensic examination at     
 
Ascension Eagle River Hospital: 201 E. Hospital Rd., Eagle River, WI 54521, (715) 479-
7411  
Aspirus Three Lakes Clinic: 6951 Michigan St., Three Lakes, WI 54562, (715) 546-2543  
 
Ministry Saint Mary’s Hospital 2251 N Shore Dr., Rhinelander, WI 54501 (715) 361-2000  
 
All services regarding sexual assault are free.   

Completing a forensic examination does not require you to file a police report, but having a 
forensic examination will help preserve evidence in case you decide at a later date to file a 
police report. 

Victims are also advised to retain evidence in electronic formats (e.g., text messages, emails, 
photos, social media posts, screenshots, etc.). Such evidence is valuable in all situations, and 
it may be the only type of evidence available in instances of stalking. 

Security/Law Enforcement & How to Make a Police Report 

 Wheaton College Public Safety may be contacted 24/7 at 630-752-5911, 

 Three Lakes Police may be contacted 24/7 by dialing 9-1-1, or during regular business 
hours by dialing 715-546-2211. The Three Lakes Police Department is located at 
1795 Erie St, Three Lakes, WI, 54562.  

 To make a police report, a victim should contact the local police agency listed above 
either by phone or in-person. The victim should provide as much information as 
possible, including name, address, and when and what occurred, to the best of the 
victim’s ability.  
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Information about Legal Protection Orders 

In Wisconsin, survivors may obtain a Restraining Order, which provides protective relief for 
survivors of domestic violence, stalking, or sexual assault. You start the process by 
requesting papers for a temporary restraining order (TRO). These papers are called the 
petition. The person completing the petition is called the petitioner. The person you file 
against is called the respondent. Once you file a TRO petition, the court decides whether or 
not to issue a TRO based on the information you write in the petition. If the court grants the 
TRO, the court will schedule a hearing for you to come back to court within 14 days. This 
hearing is called an injunction hearing. At that hearing you will ask the court to order a final 
order of protection, which is called an injunction. An injunction can be granted for up to 2 
years for child abuse, and up to 4 years for domestic abuse, harassment, and individuals at 
risk. Additional information about the orders may be found at:  
https://www.doj.state.wi.us/ocvs/victim-rights/restraining-orders.   

A petition for a Temporary Restraining Order should be filed with the Oneida County Clerk 
of the Circuit Court, 1 S Oneida St, Rhinelander, WI 54501. More information is available 
here: https://www.co.oneida.wi.us/departments/cc/.   

Information about obtaining a Restraining Order in Wisconsin can be found at  
https://s3.us-east-2.amazonaws.com/wcasa/old-website-
resources/Restraining%2BOrders%2Bfor%2BSexual%2BAssault%2BVictims2014.pdf   
 
and 
  
http://s3-us-east-2.amazonaws.com/edaw-webinars/wp-
content/uploads/2018/11/14175257/II-C_1Restraining_Order_Grid-June2016aynXEV.pdf 

The circuit court clerk’s office can provide the necessary forms and may assist in completing 
the forms. Forms may also be found online at:  

https://www.wicourts.gov/forms1/circuit/index.htm. A survivor should be prepared to present 
documentation and/or other forms of evidence when filing for a restraining order.  

Survivors may contact local domestic violence and sexual assault advocates for assistance in 
obtaining a protection order. When a protection order is granted, it is enforceable statewide. 
If you have obtained a protection order and need it to be enforced in your area, you should 
contact the local police department.  

The College will also enforce any temporary restraining order or other no contact order 
against the alleged perpetrator from a criminal, civil, or tribal court. Any student or employee 
who has a protection order or no contact order should notify the Title IX Coordinator and 
Dean of Student Care and Services and provide a copy of the restraining order so that it may 
be kept on file with the institution and can be enforced on campus, if necessary. Upon 
learning of any orders, the College will take all reasonable and legal action to implement the 
order.  

The College does not issue legal orders of protection or restraining orders. However, as a 
matter of institutional policy, the College may impose a no-contact order between individuals 
in appropriate circumstances. If information available leads to a reasonable conclusion that an 
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individual is likely to cause harm to any member of the campus community the College may 
also remove that individual from campus, whether or not that individual is a part of the 
campus community or not. A person found to be in violation of a no-contact order may be 
referred to the local law enforcement agency and recommended for arrest or criminal charges. 

Available Victim Services: 

Victims will be provided written notification about existing counseling, health, mental health, 
victim advocacy, legal assistance, visa and immigration assistance, student financial aid, and 
other services available to them, both within the College and in the surrounding community. 
Those services include: 

Campus Resources:  

 Student Health Services is available to assist victims of sexual assault with medical 
care and treatment. They can be reached at 630-752-5072, or you can walk in during 
normal business hours to their offices on the first floor of North Harrison Hall, located 
at 800 Centennial Drive.  

 Student Counseling Center offers in-person services to all full-time students who are 
taking classes on campus. Students can request appointments by calling (630) 752-
5321 or walk-in during office hours. 

 Student Financial Aid – Sometimes a victim of a crime may feel the need to take a 
leave of absence from school. If a student is considering a leave of absence based on 
the circumstances of a complaint, he/she should understand there may be financial aid 
implications in taking such leave. This should be discussed with financial aid 
personnel, and the Title IX Coordinator can assist in facilitating this conversation if 
desired. The College’s financial aid website can be found at: 
https://www.wheaton.edu/admissions-and-aid/cost-and-financial-aid/student-
financial-services/financial-aid-/   

Confidential Advisors for Survivors of Sexual Misconduct  

Victims/survivors of sexual misconduct may speak with the College’s designated 
Confidential Advisor who provide emergency and ongoing support to individuals who 
experienced sexual misconduct. Our Confidential Advisor’s name is Marie Morrison. She 
may be reached at 630-752-5319.  

Additional resource for students 
Student Care Services is available to offer equitable follow-up care and relevant resources to 
all students who find themselves going through an investigation process, including 
Respondents. We are here to provide you with assistance to ensure your overall wellness as 
well as your academics are attended to. Please contact our office at 630-752-5797 to schedule 
an appointment to learn of ways in which we come alongside you as you work through a Title 
IX investigation.  

Additional resource for full-time employees:  
Employee Assistance Program (“EAP”): (888) 293-6948  

Additional Confidential Resources  
The College has designated the Counseling Center, Student Health Services, and the 
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Chaplain’s Office as additional confidential resources on campus. Students may contact these 
resources as follows:  

 Wheaton College Counseling Center: (630) 752-5321  
 Wheaton College Student Health Services: (630) 752-5072  
 Wheaton College Chaplain’s Office: (630) 752-5087  

Medical Resources:  

 Eagle River Hospital: 715-479-7411; 201 E. Hospital Rd., Eagle River, WI, 54521; 
General hospital  

 Marshfield Clinic Eagle River Center: 715-479-0400; 500 Commerce Loop, Eagle 
River, WI, 54521; Medical clinic  

Sexual misconduct resources:  

 Options	Counseling	Services: 715-477-2875; Address: 26 McKinley Blvd., Eagle 
River, WI 54521: Mental health and counseling services  

 YWCA Patterson and McDaniel Family Center Hotline: 630-971-3927; Business 
(630) 790-6600; 2055 W. Army Trail Rd. Suite 140, Addison, IL 60101: Confidential 
sexual violence and support services for DuPage County  

 Northwest Center Against Sexual Assault Hotline: 888-802-8890 (24/7) Address: 415 
W. Golf Rd., Suite 47, Arlington Heights, IL Medical and legal advocacy and 
counseling services  

Legal assistance resources:  

 Wisconsin Department of Justice: How to get a restraining order  
 Wisconsin Office of Crime Victim Services: resources for crime victims, including  

programs that assist with victim compensation  

Visa and immigration assistance:  

 U.S. Citizenship and Immigration Services (USCIS): provides resources to Find Help 
in your Community and Find Legal Services.  

 Board of Immigration Appeals (BIA): provides a state-by-state listing of attorneys 
who provide free and reduced cost immigration services.  

 American Immigration Lawyers Association (AILA): immigration lawyer referral 
service  

National Resources  

 National Domestic Violence Hotline: 1-800-799-7233  
 National Sexual Assault Hotline: 1-800-656-4673  
 Rape, Abuse and Incest National Network (RAINN): https://www.rainn.org/   
 US Dept. of Justice Office on Violence Against Women: 

https://www.justice.gov/ovw   
 National Coalition Against Domestic Violence: http://www.ncadv.org/   
 National Sexual Violence Resource Center: http://www.nsvrc.org/   
 U.S. Citizenship and Immigration Services: https://www.uscis.gov/   
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 Immigration Advocates Network: https://www.immigrationadvocates.org/   

Accommodations and Protective Measures: 

The College will provide written notification to victims about options for, and available 
assistance in, changing academic, living, transportation, and working situations or protective 
measures. If victims request these accommodations or protective measures and they are 
reasonably available the College is obligated to provide them, regardless of whether the 
victim chooses to report the crime to campus security or local law enforcement. 

Requests for accommodations or protective measures should be made to the Title IX 
Coordinator and Director of Equity Investigations at 630-752-7885, the Deputy Title IX 
Coordinator/Discrimination Complaint Officer for Students at 630-752-5797, or the Deputy 
Title IX Coordinator/Discrimination Complaint Officer for Employees at 630-752-5060. The 
Title IX Coordinator and Director of Equity Investigations is responsible for deciding what, if 
any, accommodations or protective measures will be implemented. 

When determining the reasonableness of such a request, the College may consider, among 
other factors, the following:  

 The specific need expressed by the complainant. 
 The age of the students involved. 
 The severity or pervasiveness of the allegations 
 Any continuing effects on the complainant 
 Whether the complainant and alleged perpetrator share the same class or job location. 
 Whether other judicial measures have been taken to protect the complainant (e.g., 

civil protection orders). 

The College will maintain as confidential any accommodations or protective measures 
provided a victim to the extent that maintaining confidentiality would not impair the 
College’s ability to provide them. However, there may be times when certain information 
must be disclosed to a third party in order to implement the accommodation or protective 
measure. Such decisions will be made by the College in light of the surrounding 
circumstances, and disclosures of this nature will be limited so that only the information 
necessary to implement the accommodation or protective measure is provided. In the event it 
is necessary to disclose information about a victim in order to provide an accommodation or 
protective order, the College will inform the victim of that necessity prior to the disclosure, 
including which information will be shared, with whom it will be shared and why. 

Procedures for Resolving Complaints of Prohibited Conduct 

A. Informal Resolution 
At any time prior to reaching a determination regarding responsibility, the College may 
facilitate a voluntary informal resolution process (e.g. coaching, mediation, Restorative 
Justice Circles, etc.) that does not involve a full investigation and adjudication. In such 
cases, the College will: 

1. Provide the parties with a written notice disclosing: 

a. The allegations, 
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b. The requirements of the informal resolution process including the circumstances 
under which it precludes the parties from resuming a Formal Complaint arising 
from the same allegations, provided, however, that at any time prior to agreeing to 
an informal resolution, any party has the right to withdraw from the informal 
resolution process and resume the grievance process with respect to the Formal 
Complaint, and 

c. Any consequences resulting from participating in the informal resolution process, 
including the records that will be maintained or could be shared. 

2. Obtain the parties’ voluntary, written consent to the informal resolution process. 

3. Complete the informal resolution process within 60 days of receiving the Formal 
Complaint, unless unusual or complex circumstances exist. The College will not offer 
or facilitate an informal resolution process to resolve allegations that an employee 
sexually harassed a student. 

The College does not require as a condition of enrollment or continuing enrollment, or 
employment or continuing employment, or enjoyment of any other right, waiver of the 
right to an investigation and adjudication of Formal Complaints of sexual harassment 
under this Policy. The College will not require the parties to participate in an informal 
resolution process and will not offer an informal resolution process unless a Formal 
Complaint is filed. 

B. Formal Complaint and the Grievance Process 

1. Filing a Formal Complaint. 

A Formal Complaint may be filed with the Title IX Coordinator(s) in person, by mail, 
or by electronic mail, by using the contact information listed for the Title IX 
Coordinator(s) above. A “document filed by a Complainant” means a document or 
electronic submission (such as by electronic mail or through an online portal provided 
for this purpose by the College) that contains the Complainant’s physical or digital 
signature, or otherwise indicates that the Complainant is the person filing the Formal 
Complaint. Where the Title IX Coordinator signs a Formal Complaint, the Title IX 
Coordinator is not a Complainant or otherwise a party. A Formal Complaint shall 
trigger an investigation except as specified below. 

2. Dismissal of a Formal Complaint. 

The College shall investigate the allegations in a Formal Complaint, except as 
follows: 

a. The College shall dismiss the Formal Complaint if the conduct alleged in the 
Formal Complaint: 

i. would not constitute sexual harassment as defined by this Policy, even if 
proved, 

ii. did not occur in a College educational program or activity, 
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iii. or did not occur against a person in the United States. 

This dismissal will not preclude the College from taking further action under 
any other policy or procedure. 

b. The College may dismiss the Formal Complaint or any allegations therein, if at 
any time during the investigation or hearing: 

i. Complainant notifies the Title IX Coordinator in writing that the Complainant 
would like to withdraw the Formal Complaint or any allegations therein; 

ii. Respondent is no longer enrolled at or employed by the College; or 

iii. Specific circumstances prevent the College from gathering evidence sufficient 
to reach a determination as to the Formal Complaint or allegations therein. 

c. Upon a dismissal required or permitted under this section, the College will 
promptly send written notice of the dismissal and reason(s) simultaneously to the 
parties. 

3. Consolidation of Formal Complaints. 

The College may consolidate Formal Complaints as to allegations of sexual 
harassment against more than one Respondent, or by more than one Complainant 
against one or more Respondents, or by one party against the other party, where the 
allegations of sexual harassment arise out of the same facts or circumstances. Where a 
grievance process involves more than one Complainant or more than one Respondent, 
references in this section to the singular “party,” “Complainant,” or “Respondent” 
include the plural, as applicable. 

4. Initial Notice of Charges 

Upon receipt of a Formal Complaint, prior to commencing the investigation, the 
College shall provide the following written notice to the parties who are known. This 
notice shall include: 

a. This Policy (as a link or attachment) 

b. Notice of the allegations of sexual harassment potentially constituting sexual 
harassment as defined in this Policy, including sufficient details known at the time 
and with sufficient time to prepare a response before any initial interview. 
Sufficient details include the identities of the parties involved in the incident, if 
known, the conduct allegedly constituting sexual harassment under this Policy, 
and the date and location of the alleged incident, if known. 

c. A statement that the Respondent is presumed not responsible for the alleged 
conduct and that a determination regarding responsibility is made at the 
conclusion of the grievance process. 
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d. Notification to the parties that they may have an advisor of their choice, who may 
be, but is not required to be, an attorney. 

e. Notification to the parties that they may inspect and review evidence, as set forth 
in this Policy. 

f. Any provision in the College’s code of conduct that prohibits knowingly making 
false statements or knowingly submitting false information during the grievance 
process. 

g. Describes the standard of evidence that will be used. 

h. Lists all possible sanctions the College may impose. 

5. Amended Notice of Charges. 

If, during an investigation, the College decides to investigate additional Title IX 
allegations about the Complainant or Respondent that are not included in the initial 
notice of charge, the College must provide notice of the additional allegations to the 
parties whose identities are known. 

6. Principles for the Grievance Process Under this grievance process, the College shall: 

a. Ensure that the burden of proof and the burden of gathering evidence sufficient to 
reach a determination regarding responsibility rests on the College and not on the 
parties, provided that the College cannot access, consider, disclose, or otherwise 
use a party’s records that are made or maintained by a physician, psychiatrist, 
psychologist, or other recognized professional or paraprofessional acting in the 
professional’s or paraprofessional’s capacity, or assisting in that capacity, and 
which are made and maintained in connection with the provision of treatment to 
the party, unless the College obtains that party’s voluntary, written consent to do 
so for a grievance process under this section (if a party is not an “eligible student,” 
as defined in 34 CFR 99.3, then the College must obtain the voluntary, written 
consent of a “parent,” as defined in 34 CFR 99.3). 

b. Provide an equal opportunity for the parties to present witnesses, including fact 
and expert witnesses, and other inculpatory and exculpatory evidence. 

c. Not restrict the ability of either party to discuss the allegations under investigation 
or to gather and present relevant evidence. 

d. Provide the parties with the same opportunities to have others present during any 
grievance proceeding, including the opportunity to be accompanied to any related 
meeting or proceeding by the advisor of their choice, who may be, but is not 
required to be, an attorney, and not limit the choice or presence of advisor for 
either the Complainant or Respondent in any meeting or grievance proceeding, 
subject to the restriction described elsewhere in this process. 

e. Provide, to a party whose participation is invited or expected, written notice of the 
date, time, location, participants, and purpose of all hearings, investigative 
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interviews, or other meetings, with sufficient time for the party to prepare to 
participate. 

f. Require an objective evaluation of all relevant evidence—including both 
inculpatory and exculpatory evidence—and provide that credibility determinations 
may not be based on a person’s status as a Complainant, Respondent, or witness. 

g. Require that any individual designated as a Title IX Coordinator, Investigator, 
Adjudicator, Appellate Officer, or any person to facilitate an informal resolution 
process, not have a conflict of interest or bias for or against Complainants or 
Respondents generally or an individual Complainant or Respondent. The College 
may use internal personnel or external parties in the informal resolution process or 
the grievance process, provided that they meet this requirement. 

h. Include a presumption that the Respondent is not responsible for the alleged 
conduct until a determination regarding responsibility is made at the conclusion of 
the grievance process. 

i. The standard of evidence used to determine whether the Policy has been violated 
is whether or not there is sufficient evidence to establish that it is more likely than 
not that the Respondent violated the Policy. This is often referred to as a 
“preponderance of the evidence” standard. 

j. Not require, allow, rely upon, or otherwise use questions or evidence that 
constitute, or seek disclosure of, information protected under a legally recognized 
privilege, unless the person holding such privilege has waived the privilege. 

7. Participation of Advisors 

As provided elsewhere in this Policy, the Complainant and Respondent are entitled to 
bring an advisor of their choice, at their expense, to any meeting, interview, or 
proceeding in connection with a report of a violation of the Policy. In matters 
involving employees, a party’s supervisor, subordinates, and peers in the same 
department may not act as an advisor due to the potential conflict(s) of interest in 
serving in this role. Parties will be provided with timely written notification of 
meetings, interviews, or opportunities for review of documents or reports. Therefore, 
the College reserves the right to proceed with any meeting, interview, or document or 
report review period regardless of an advisor’s availability. 

Except as provided below regarding conducting cross-examination at a live hearing, a 
party’s advisor may not speak on behalf of the individual during, or participate 
directly in, meetings or other proceedings. Advisors are likewise expected to maintain 
the privacy of any records shared during the complaint resolution process. Such 
records may not be shared with third parties, disclosed publicly, or used for purposes 
not explicitly authorized by the College. The College may restrict the role of an 
advisor who fails to observe the College’s limits on participation in the proceedings or 
the College’s privacy expectations. 
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8. Extensions of the Grievance Process 

The Title IX Coordinator may grant or deny requests from either party to temporarily 
delay the grievance process or may issue the limited extension of time frames for 
good cause with written notice to the Complainant and the Respondent of the delay or 
extension and the reasons for the action. Good cause may include considerations such 
as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement 
activity; or the need for language assistance or accommodation of disabilities. 

9. Investigation of Formal Complaints 

The parties will be informed of the assigned Investigator(s) at the outset of a formal 
investigation. If a complaint is filed against a Title IX Coordinator(s), a College Vice 
President, or the College President, or involves circumstances deemed by the College 
in its discretion to be extraordinary or particularly sensitive, the College may appoint 
external investigator(s) to ensure the investigation and adjudication process is both 
impartial and thorough. When investigating a Formal Complaint, the College shall 
conduct the following steps within a reasonably prompt time frame unless unusual or 
complex circumstances exist: 

a. Engage in fact-gathering of all relevant facts. Credibility determinations and fact-
finding shall be conducted in the live hearing phase of the grievance process. 

b. Provide both parties an equal opportunity to inspect and review any evidence 
obtained as part of the investigation that is directly related to the allegations raised 
in a Formal Complaint, including the evidence upon which the College does not 
intend to rely in reaching a determination regarding responsibility and inculpatory 
or exculpatory evidence whether obtained from a party or other source, so that 
each party can meaningfully respond to the evidence prior to conclusion of the 
investigation. 

c. Prior to completion of the investigative report, send to each party and the party’s 
advisor, if any, the evidence subject to inspection and review in an electronic 
format or a hard copy, and the parties must have at least 10 days to submit a 
written response, which the investigator will consider prior to completion of the 
investigative report. 

d. Make all such evidence subject to the parties’ inspection and review available at 
any hearing to give each party equal opportunity to refer to such evidence during 
the hearing, including for purposes of cross examination; and 

e. Create an investigative report that fairly summarizes relevant evidence and, at 
least 10 days prior to a hearing or other time of determination regarding 
responsibility, provide each party and the party’s advisor, if any, access to a copy 
of the investigative report for their review and written response. 

Live Hearings Under the Grievance Process 

A. Requirement of a Live Hearing for Fact-Finding and Determining 
Responsibility. 
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1. Following the investigation, the College shall conduct a live hearing for the purposes 
of determining responsibility for allegations of sexual harassment in the Formal 
Complaint within a reasonably prompt timeframe unless unusual or complex 
circumstances exist 

2. The parties will be informed of the assigned Adjudicator(s) prior to the live hearing. 
The Adjudicator(s) will not be the same person(s) as the Title IX Coordinator or the 
investigator(s). 

3. If a party does not have an advisor present at the live hearing, the College will provide 
without fee or charge to that party, an advisor of the College’s choice, who may be, 
but is not required to be, an attorney, to conduct cross examination on behalf of that 
party. The College is obligated to ensure each Party has an advisor, either of the 
Party’s or the College’s choice, regardless of whether or not the Party is present at the 
hearing. 

4. Live hearings may be conducted with all parties physically present in the same 
geographic location or, at the College’s discretion, any or all parties, witnesses, and 
other participants may appear at the live hearing virtually, with technology enabling 
participants simultaneously to see and hear each other. 

5. At the request of either party, the College shall provide for the live hearing to occur 
with the parties located in separate rooms with technology enabling the Adjudicator(s) 
and parties to simultaneously see and hear the party or the witness answering 
questions. 

6. The College shall create an audio or audiovisual recording, or transcript, of any live 
hearing and make it available to the parties for inspection and review. 

B. Questioning at the Live Hearing 

1. At the live hearing, the Adjudicator(s) must permit each party’s advisor to ask the 
other party and any witnesses all relevant questions and follow-up questions, 
including those challenging credibility. 

2. The party’s advisor conducting cross-examination may not be a family member or 
fellow student. 

3. Only relevant cross-examination and other questions may be asked of a party or 
witness. 

4. Cross-examination at the live hearing must be conducted directly, orally, and in real-
time by the party’s advisor of choice and never by a party personally, notwithstanding 
the College’s ability to otherwise restrict the extent to which advisors may participate 
in the proceedings. 

5. Before the Complainant, Respondent, or witness answers a cross-examination or other 
question, the Adjudicator(s) must first determine whether the question is relevant. The 
Adjudicator(s) must explain to the party proposing the questions any decision to 
exclude a question as not relevant. 
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6. Questions and evidence about the Complainant’s sexual predisposition or prior sexual 
behavior are not relevant, unless such questions and evidence about the 
Complainant’s prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the Complainant, or if the questions and 
evidence concern specific incidents of the Complainant’s prior sexual behavior with 
respect to the Respondent and are offered to prove consent. 

C. Use of Witness Statements 

1. If a party or witness does not submit to cross examination at the live hearing, the 
Adjudicator(s) must not rely on any statement of that party or witness in reaching a 
determination regarding responsibility. 

2. The Adjudicator(s) cannot draw an inference about the determination regarding 
responsibility based solely on a party’s or witness’s absence from the live hearing or 
refusal to answer cross examination or other questions. 

D. Written Determination of the Adjudicator(s) 

1. The Adjudicator(s) shall issue a Letter of Decision regarding responsibility. To reach 
this determination, the Adjudicator(s) must apply the standard of evidence required by 
this Policy. The Letter of Decision include: 

a. Identification of the allegations potentially constituting sexual harassment as 
defined by this Policy; 

b. A description of the procedural steps taken from the receipt of the Formal 
Complaint through the determination, including any notifications to the parties, 
interviews with parties and witnesses, site visits, methods used to gather other 
evidence, and hearings held; 

c. Findings of fact supporting the determination; 

d. Conclusions regarding the application of the College’s Policy to the facts; 

e. A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility, any disciplinary sanctions imposed on the 
Respondent, and whether remedies designed to restore or preserve equal access to 
the College’s education programs or activities will be provided to the 
Complainant; and 

f. The procedures and permissible bases for the Complainant and Respondent to 
appeal, as set forth in this Policy. 

2. The Letter of Decision shall be issued simultaneously to both parties within seven (7) 
days of the Adjudicators reaching their decision. 

3. The determination regarding responsibility becomes final either on the date that the 
College provides the parties with the written determination of the result of the appeal, 
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if an appeal is filed, or if an appeal is not filed, the date on which an appeal would no 
longer be considered timely. 

Appeals 

Within five (5) business days of receiving the written determination, either party may appeal 
from a determination regarding responsibility, and from the College’s dismissal of a Formal 
Complaint or any allegations therein, on the following grounds: 

Ground 1: Procedural irregularity that affected the outcome of the matter; 

Ground 2: New evidence that was not reasonably available at the time the determination 
regarding responsibility or dismissal was made, that could affect the outcome of the 
matter; and 

Ground 3: The Title IX Coordinator, Investigator(s), or Adjudicator(s) had a conflict of 
interest or bias for or against Complainants or Respondents generally or the individual 
Complainant or Respondent that affected the outcome of the matter. The burden of 
proof to demonstrate the grounds for appeal lies with the party requesting the appeal. 
Any information included in the appeal that does not apply to the above three reasons 
for filing an appeal will not be considered in the appeal process. Upon receipt of an 
appeal, the Title IX Coordinator will share the appeal and any supporting 
documentation submitted to the non-appealing party. The non-appealing party will be 
provided the opportunity to submit a written response and supporting documentation 
within five (5) days of receiving the appeal, which shall thereafter be transmitted to 
the Appellate Officer. Appeals will be heard by a member of the College’s Senior 
Administrative Cabinet or his/her designee, or, in cases involving tenured faculty 
members, the Provost or his/her designee (the “Appellate Officer”). The Appellate 
Officer shall not be the same person as the Adjudicator(s) that reached the 
determination regarding responsibility or dismissal, the Investigator(s), or the Title IX 
Coordinator. After considering all relevant documentation, and if deemed necessary 
by the Appellate Officer, meeting with the parties or others, the Appellate Officer 
may: 

 Deny the appeal because the reason for appeal does not fall within the stated 
grounds for appeal; 

 Uphold the original finding and/or sanction; 
 Remand the case to the Investigator(s) for consideration of new evidence and 

issuance of a new report; 
 Appoint a new Investigator(s) to conduct new or additional investigation where 

significant procedural error occurred during the course of the original 
investigation; 

 Refer the case back to the Adjudicator(s) for reconsideration of the sanction; or 
 Modify the finding and/or sanction as deemed appropriate by the Appellate 

Officer. 

The Appellate Officer(s) shall issue a written decision describing the result of the 
appeal and the rationale for the result and provide the written decision simultaneously 
to both parties within a reasonably prompt timeframe unless unusual or complex 
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circumstances exist. The decision will be issued no later than seven (7days) after 
reaching a final decision. 

Further Procedures for Tenured Faculty Members 

If a decision to impose the sanction termination of the employment of a tenured faculty 
member is rendered and either not appealed or upheld on appeal, the Provost or his/her 
designee will follow the procedures for termination for cause set forth in the Faculty 
Handbook. Termination of tenure proceedings will be conducted in accordance with the 
procedures set forth in the Faculty Handbook, provided, however, that if a decision is made 
under the Faculty Handbook not to discharge such tenured faculty member, the matter will be 
referred back to the President for determination of an alternative sanction. 

Rights of the Parties in an Institutional Proceeding: 

During the process described in the previous section, both the accuser and the individual 
accused of the offense are entitled to: 

1. A prompt, fair and impartial process from the initial investigation to the final result.  
o A prompt, fair and impartial process is one that is:  

 Completed within reasonably prompt timeframes designated by the 
institution’s policy, including a process that allows for the extension of 
timeframes for good cause, with written notice to the accuser and the 
accused of the delay and the reason for the delay. 

 Conducted in a manner that:  
 Is consistent with the institution’s policies and transparent to 

the accuser and the accused.  
 Includes timely notice of meetings at which the accuser or 

accused, or both, may be present; and  
 Provides timely access to the accuser, the accused and 

appropriate officials to any information that will be used during 
the informal and formal disciplinary meetings and hearings. 

 Conducted by officials who do not have a conflict of interest or bias 
for or against the accuser or the accused. 

2. Proceedings conducted by officials who, at a minimum, receive annual training on the 
issues related to dating violence, domestic violence, sexual assault, and stalking and 
on how to conduct an investigation and hearing process that protects the safety of 
victims and promotes accountability.  
o Such training addresses topics such as the definition of sexual harassment; the 

scope of the College’s education programs and activities; how to conduct 
investigations, hearings, and appeals and informal resolutions (as applicable); 
relevant evidence and how it should be used during a proceeding; proper 
techniques for questioning witnesses; basic procedural rules for conducting a 
proceeding; and avoiding actual and perceived conflicts of interest. 

The following training programs have been used to train the College’s 
officials responsible for conducting investigations: 
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Title IX Training: An Integrated and Coordinated Approach 

 Title IX Training: An Integrated and Coordinated Approach (PDF) 

Title IX/VAWA Investigator Training 

 Title IX/VAWA Investigator Training (website) 

Title IX Federal Regulations by the Office for Civil Rights 

The following link will take you to a video from the Office of Civil Rights that 
consolidates the new Title IX Federal Regulations. 

 OCR Webinar: Title IX Regulations Addressing Sexual 
Harassment (video) 

YWCA Trauma Informed Practices 

The following links will take you to the presentation and the supplemental 
videos from YWCA Trauma Informed Practices Title IX presentation by 
Colleen Zavodny and Erin Richards discussing ways to utilize trauma 
informed care responses and threat assessments, from intake to investigation.    

 YWCA Trauma Informed Practices Title IX (PDF) 

Decoding Digital Abuse 

The following link contains the presentation Decoding Digital Abuse: 
Prevention Strategies for 2020 and Beyond + Insights on Pending Title IX 
Regulations  

 Decoding Digital Abuse (webinar) 

New Title IX Regulations on Sexual Harassment 

The following link will take you to the presentation: The New Title IX 
Regulations on Sexual Harassment - Hosted by HMBR’s Debbie L. Osgood 

 The New Title IX Regulations on Sexual Harassment (PDF) 

Nehemiah Trinity Rising Training 

The materials below contain the Restorative Justice four-day Training Reading 
list and Description-Hosted by Nehemiah Trinity Rising 

 NTR Training Description (PDF) 
 NTR Resource List (PDF) 

Council for Christian Colleges and Universities - Title IX Training 
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A total of five hours of virtual training to discuss what you need to know 
about the new Title IX regulations.  Anyone who clicks the link will be taken 
to a landing page where they will be asked to provide their name and email 
and to agree to an acknowledgement regarding the purpose of access to the 
materials. They will then be able to access the training materials. 

 CCCU Title IX Training – Part One (website) 
 CCCU Title IX Training – Part Two (website) 

3. The same opportunities to have others present during any institutional disciplinary 
proceeding, including the opportunity to be accompanied to any related meeting or 
proceeding by the advisor of their choice. The institution may not limit the choice of 
advisor, but may establish limits regarding the extent to which that advisor may 
participate in the proceeding, as long as those limits apply equally to both parties. 

4. Have the outcome determined using the preponderance of the evidence standard. 
5. Simultaneous, written notification of the results of the proceeding, any procedures for 

either party to appeal the result, any change to the result, and when the result becomes 
final. For this purpose, “result” means “any initial, interim and final decision by an 
official or entity authorized to resolve disciplinary matters” and must include the 
rationale for reaching the result and any sanctions imposed. 

Possible Sanctions or Protective Measures that the College May Impose for 
Dating Violence, Domestic Violence, Sexual Assault or Stalking Offenses: 

Following a final determination in the institution’s disciplinary proceeding that dating 
violence, domestic violence, sexual assault, or stalking has been committed, the institution 
may impose a sanction depending on the mitigating and aggravating circumstances involved.  
The possible sanctions include: 

 Written or verbal apology;  
 Mandatory training, educational programming, or counseling;  
 Verbal or written warning;  
 Community service;  
 Probation;  
 Removal from housing or other campus programs, activities, or leadership positions;  
 Temporary or permanent restrictions regarding entering certain buildings, areas of 

campus, or access to campus more generally (e.g., a “No Trespass Order,” which 
prohibits individuals from being present on any College property);  

 Issuing a “no contact” order or other contact restrictions or boundaries between the 
parties or others, including potential alteration of classes or class schedules;  

 Performance improvement/management process (employees only);  
 Suspension from school or employment (for employees, with or without pay);  
 Demotion (employees only);  
 Termination of contract with the College;  
 Revocation of an honorary degree, award, or associated honorific naming;  
 In circumstances indicating particularly egregious behavior during enrollment, 

revocation of an academic degree;  
 Dismissal, expulsion, or other separation from the College.  
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In addition, the College can make available to the victim a range of protective measures. 
They include: forbidding the accused from entering the victim’s residence hall and from 
communicating with the victim, other institutional no-contact orders, security escorts, 
modifications to academic requirements or class schedules, changes in working situations, 
etc. 

Publicly Available Recordkeeping: 

The College will complete any publicly available recordkeeping, including Clery Act 
reporting and disclosures, without the inclusion of personally identifiable information about 
victims of dating violence, domestic violence, sexual assault, and stalking who make reports 
of such to the College to the extent permitted by law. 

Victims to Receive Written Notification of Rights: 

When a student or employee reports to the College that he or she has been a victim of dating 
violence, domestic violence, sexual assault, or stalking, whether the offense occurred on or 
off campus, the College will provide the student or employee a written explanation of his or 
her rights and options as described in the paragraphs above. 

Sex Offender Registration Program: 

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to 
advise members of the campus community where they can obtain information provided by 
the state concerning registered sex offenders. It also requires sex offenders to notify the state 
of each institution of higher education in the state at which they are employed or enrolled or 
carrying on a vocation. The state is then required to notify the College of any such 
information it receives. Anyone interested in determining whether such persons are on this 
campus may do so by contacting the Chief of Public Safety at Chief of Public Safety. State 
registry of sex offender information may be accessed at the following link: 
https://www.wheaton.il.us/578/Sex-Offender-Information. 
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Timely Warnings and Emergency Response 
 
Timely Warnings 
 
A timely warning is different from a campus emergency notification. If a crime is considered 
a serious or continuing threat to members of the campus community, Public Safety will issue 
a warning to students and employees in a timely manner. Whereas campus-wide emergency 
notifications are intended to inform the community of an imminent threat to safety, like a 
natural disaster, the goal of a timely warning is to inform students and employees of a crime 
that has occurred and could reoccur so that they can take appropriate precautions to avoid 
becoming victims themselves. This timely warning will be issued through the campus email 
system to all current students and employees at their Wheaton College email address, which 
they automatically receive by virtue of their student or employment status.  
 
All incidents are considered on a case-by-case basis to determine if a timely warning would 
address an ongoing threat and would not interfere with a police investigation. Three factors 
will be weighed when determining whether a timely warning is appropriate for a particular 
incident:  
 

1. Nature of the crime  
2. Potential for continuing danger to the campus community  
3. Possible risk of compromising law enforcement efforts  

 
For example, if students’ bicycles were repeatedly being stolen from a specific location, the 
Chief of Public Safety or their designee would issue a campus-wide email warning all 
students and employees about the past thefts and encouraging them to take precautions to 
avoid becoming victims of bike thefts themselves at that location. This would, of course, be 
in addition to other measures Public Safety and the police would undertake to stop the thefts 
and determine who’s responsible.  
 
Circumstances that would trigger the issuance of a timely warning must meet the following 
four criteria:  
 

1. The crime that triggers the timely warning must be one of the Clery Act crimes  
2. The crime must have been reported to a campus security authority, including Public  

Safety, or the Three Lakes Police Department  
3. The crime must have occurred within HoneyRock’s Clery geography, meaning:  

a. Anywhere on campus  
b. Public property adjacent to campus, like public streets or sidewalks  
c. Non-campus property  

4. The crime must be considered to represent a threat to students and employees  
 
Timely warnings, when they are issued, will conform to the following guidelines. Public 
Safety will release whatever information they have as soon as pertinent information is 
available, and will provide updates whenever new information is available. They will include 
as much information as they can to promote safety. Details of the specific crime that triggered 
the need for a timely warning will be stated, including the time, location, and type of crime 
that occurred. The Chief of Public Safety or their designee will determine when it is 
necessary to issue a timely warning in the interest of protecting members of the community 
from similar crimes, while not interfering with any police investigations.  
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Anyone with information warranting a timely warning should immediately report the 
circumstances to Public Safety at 630-752-5911.  
 
Missing Student Policy 

Any individual on campus who has information that a student may be a missing person must 
immediately notify Honey Rock staff in person or by calling the Director at (630) 752-7474 
or Public Safety at 630-752-5911. In turn, Honey Rock staff will immediately contact all 
appropriate offices that need to be consulted or informed, including the police. Any College 
employee receiving a missing student report should immediately notify Public Safety so that 
an investigation can be initiated.  

Procedure for Persons Deemed Missing in the Wilderness  

When the buddy board is not cleared and/or a boat is found missing, all people in and on the 
water must be checked as well as the camper cabins, the bathhouses, their counselors and 
cabin mates.  

If a person is still missing, all individuals must be systematically cleared from the waterfront 
and a line-up called (individuals grouped on basketball court) with Honey Rock staff 
checking all groups and areas. Meanwhile, staff should be deployed in an organized search 
under the leadership of the Camp Director:  

If a missing person was in a small craft:  

 Using motorized craft, canoes, and rowboats, check the entire lake starting where the 
camper was last seen. If capsized boat is found, begin in-water search using a search 
line, systematically sweeping the area following parallel to the shoreline, allowing for 
wind and current, holding hands and feeling with feet until up to head depth; 
otherwise, if away from the shore, anchor boat and do concentrated sweeps around the 
boat.  

If a missing person was in the swim area:  

 Using a search line, systematically sweep the area where the camper was last seen 
following parallel to the shoreline and allowing for wind and current. Hold hands and 
feel with feet until the water is up to your head.  

 Don masks, snorkels, fins, and continue to search in the same formation, feeling the 
bottom and overlapping as you go. (Diving masks and snorkels are kept in the swim 
shack at the beach.)  

 Canoes and rowboats can be deployed to search a wider area and downwind.  
 If a camper is still not found in 20 minutes and all of camp and areas where they were 

last seen have been thoroughly searched, the top administrator present in camp (Camp 
Director, full time staff, etc.) should call in a local rescue unit--Three Lakes Police 
and Fire Rescue teams. When found, a long blast on the emergency horn should be 
used to call off the search.  

 If the person has drowned, artificial respiration, CPR and the AED should be 
implemented as needed and should begin immediately. The procedures should 
continue until the doctor says otherwise.  
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Wheaton College will have each new student provide emergency contact information on a 
voluntary basis. In addition to registering an emergency contact, students residing in on-
campus housing have the option to identify confidentially one or more individual(s) to be 
contacted by Wheaton College in the event the student is determined to be missing for more 
than 24 hours. If a student has identified such an individual, Wheaton College will notify that 
individual no later than 24 hours after the student is determined to be missing. Students who 
wish to identify a confidential contact or update their information can do so by notifying the 
Residence Life Office. A designation will remain in effect until changed or revoked by the 
student during his or her tenure at the College. The College will not use this information for 
any purpose other than missing student notifications. A student’s confidential contact 
information will be accessible only by authorized campus officials, and it will only be 
disclosed to law enforcement personnel in furtherance of a missing student investigation. 

After investigating a missing person report, if it is determined that the student has been 
missing for 24 hours, the College will notify local police authorities unless it was local law 
enforcement that made the determination that the student is missing. If the missing student is 
under the age of 18 and is not emancipated, the College will also notify that student’s 
custodial parent or legal guardian within 24 hours of the determination that the student is 
missing, in addition to notifying any additional contact person designated by the student. 
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Crime Statistics 

The statistical summary of crimes for this College over the past three calendar years follows: 

 On Campus 
On Campus 

Housing 
Non Campus 

Public 
Property 

Crime 2023 2022 2021 2023 2022 2021 2023 2022 2021 2023 2022 2021
Murder/Non-Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 0 0 0 

Rape 0 1 0 0 0 0 0 0 0 0 0 0 
Fondling 0 0 1 0 0 1 0 0 0 0 0 0 
Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 
Incest 0 0 0 0 0 0 0 0 0 0 0 0 
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 
Robbery 0 0 0 0 0 0 0 0 0 0 0 0 
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 
Arson 0 0 0 0 0 0 0 0 0 0 0 0 
Arrest - Liquor Law 
Violation 

0 0 0 0 0 0 0 0 0 0 0 0 

Arrest - Drug Abuse 
Violation 

0 0 0 0 0 0 0 0 0 0 0 0 

Arrest - Weapon Violation 0 0 0 0 0 0 0 0 0 0 0 0 
Disciplinary Referral - 
Liquor Law Violation 

0 0 0 0 0 0 0 0 0 0 0 0 

Disciplinary Referral - 
Drug Abuse Violation 

0 0 0 0 0 0 0 0 0 0 0 0 

Disciplinary Referral - 
Weapon Violation 

0 0 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 
Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 
Stalking 0 0 1 0 0 0 0 0 0 0 0 0 

Hate crimes: 

2023: No hate crimes reported. 
2022: No hate crimes reported. 
2021: No hate crimes reported. 

Crimes unfounded by the College: 

2023: 0 unfounded crimes. 
2022: 0 unfounded crimes. 
2021: 0 unfounded crimes. 
Statistics for unfounded crimes provided by law enforcement agencies: 
 
2023: 0 unfounded crimes. 
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2022: 0 unfounded crimes. 
2021: 0 unfounded crimes. 
 
Data from law enforcement agencies: 

 The College was provided with some crime data from law enforcement agencies for 
which it cannot be determined whether any of the statistics apply to or include the 
College’s Clery Geography. 

 Certain law enforcement agencies did not comply with the College’s request for crime 
statistics. 
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Annual Fire Safety Report 

Housing Facilities and Fire Safety Systems 
 
The College maintains on-campus housing for its students. Below is a description of fire 
safety systems and the number of fire drills conducted during the previous calendar year.  

Campus: Wheaton College - HoneyRock, 8660 Honey Rock Road, Three Lakes, WI 54562 

Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Arthur 
Palm 

Chateau, 
8660 

Honeyrock 
Rd. 

      0 

Deerskin 
Cabin, 
8660 

Honeyrock 
Rd. 

   X X  0 

Hert 
Cabin, 
8660 

Honeyrock 
Rd. 

      0 

O/E 
Center, 
8660 

Honeyrock 
Rd. 

      0 

Ontonagon 
Cabin, 
8660 

Honeyrock 
Rd. 

   X X  0 

Presque 
Isle Cabin, 

8660 
Honeyrock 

Rd. 

    X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Voyageur 

Center, 
8660 

Honeyrock 
Rd. 

   X X  0 

Aspen 
(Platform 

Tent), 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Barnabas 
@ Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Birch 
(Platform 

Tent), 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Black Bear 
(Campsite)

, 8874 
Hwy X, 
Three 

Lakes, WI 

      0 

Black Bear 
Cabin, 

8874 Hwy 
X, Three 

Lakes, WI 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Black Bear 

Point 
(Campsite)

, 8874 
Hwy X, 
Three 

Lakes, WI 

      0 

Bobcat 
(Campsite)

, 8825 
Hwy X, 
Three 

Lakes, WI 

      0 

Bushwack 
@ Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Cedar 
(Platform 

Tent), 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Chappy's 
@ Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Chateau, 
8660 

Honey 
Rock Rd. 

X   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Three 

Lakes, WI 
Chrouser 
Center, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

X   X X  0 

Does Acres 
(Campsite)

, 8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

      0 

En Gedi @ 
Stillwater, 
8825 Hwy 
X, Three 

Lakes, WI 

   X X  0 

Four 
Sisters @ 
Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Galilee @ 
Stillwater, 
8825 Hwy 
X, Three 

Lakes, WI 

   X X  0 

Green 
Pastures @ 
Stillwater, 
8825 Hwy 
X, Three 

Lakes, WI 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Hidden 

House @ 
Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Hirt 
House, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Kaskitowa 
@ Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Kenozha, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Lagoon 
Cabin #1, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Lagoon 
Cabin #2, 

8660 
Honey 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Rock Rd. 

Three 
Lakes, WI 

Lagoon 
Cabin #3, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Living 
Waters, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Loberg 
Lodge, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

X   X X  0 

Miller's 
Cove 

(Campsite)
, 8825 

Hwy X, 
Three 

Lakes, WI 

      0 

Miller's 
Point 

(Campsite)
, 8825 

Hwy X, 
Three 

Lakes, WI 

      0 

Musky Bay 
(Campsite)

, 8660 
      0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Honey 

Rock Rd. 
Three 

Lakes, WI 
Pioneer 
Point 

(Campsite)
, 8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

      0 

Riverview 
(Campsite)

, 8825 
Hwy X, 
Three 

Lakes, WI 

      0 

Riverview 
Cove 

(Campsite)
, 8825 

Hwy X, 
Three 

Lakes, WI 

      0 

Riverview 
Ridge 

(Campsite)
, 8825 

Hwy X, 
Three 

Lakes, WI 

      0 

Siloam @ 
Stillwater, 
8825 Hwy 
X, Three 

Lakes, WI 

   X X  0 

Spruce 
(Platform 

Tent), 
8660 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Honey 

Rock Rd. 
Three 

Lakes, WI 
Staff 

Cabin, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Swanee, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Trailblazer 
@Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Vanguard 
Center, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

X   X X X 0 

Village 
Cabin #1, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #10, 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

Village 
Cabin #11, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #12, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #13, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #14, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #15, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Village 

Cabin #16, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Village 
Cabin #17, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #18, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #19, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #2, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #20, 

8660 
Honey 

Rock Rd. 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Three 

Lakes, WI 
Village 

Cabin #3, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Village 
Cabin #4, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #5, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #6, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #7, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Village 
Cabin #8, 

8660 
Honey 

   X X  0 
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Facility 

Fire Alarm 
Monitorin
g Done on 

Site 

Partial 
Sprinkle
r System 

Full 
Sprinkle
r System 

Smoke 
Detectio

n 

Fire 
Extinguishe

r Devices 

Evacuatio
n Plans & 
Placards 

Number 
of 

evacuatio
n (fire) 
drills in 
previous 
calendar 

year 
Rock Rd. 

Three 
Lakes, WI 

Village 
Cabin #9, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Wabasso, 
8660 

Honey 
Rock Rd. 

Three 
Lakes, WI 

   X X  0 

Wellspring
, 8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Wichita @ 
Timber 
Hollow, 

8660 
Honey 

Rock Rd. 
Three 

Lakes, WI 

   X X  0 

Policies on Portable Appliances, Smoking and Open Flames 

Students should also assist in the promotion of basic fire safety principles. Fire exits should 
not be blocked and fire doors should not be propped open, and belongings should not be 
placed in hallways or stairwells. Students are encouraged to use power strips with circuit 
breakers in their rooms. All extension cords must have a ground wire (three prongs). Some 
portable electrical appliances, including halogen lamps and hot plates, are prohibited in 
campus housing. Smoking and open flames are also strictly prohibited in all campus 
facilities, including student housing facilities. Playing sports indoors is prohibited. Sports 
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equipment striking fire safety equipment will result in a $50 fine. Fire hazards should be 
reported to Public Safety.  

Fire Evacuation Procedures 

In the event of a fire, the College expects that all campus community members will evacuate 
by the nearest exit, closing doors and activating the fire alarm system (if it has not already 
been automatically activated) as they leave. Once safely outside a building, it is appropriate 
to contact 911. Students and/or staff are informed where to relocate to by Honey Rock staff if 
circumstances warrant at the time of the alarm. In the event fire alarms sound, College policy 
is that all occupants must evacuate from the building.  

The primary concern is the safety of the individuals in the area. Before doing anything else, 
remove everyone from the area. Never enter a smoke filled or burning building unless proper 
PPE and training are in place.  

 Loberg: Exit building by nearest exit and congregate in the Loberg parking. 
Permanent staff present will conduct a head count of residents.  

 Vanguard Center/Voyager/Chateau: Exit building by nearest exit and congregate in 
the Chrouser Parking Lot. Permanent staff present will conduct a head count of 
residents.  

 Chouser/Chapel: Exit building by nearest exit and congregate in the parking lot 
behind Chouser.  

Fire Education and Training Programs 

At the beginning of each school year, all incoming freshmen at the main campus in Wheaton, 
IL, are required to attend a meeting with a Residence Life staff member to discuss several 
topics, one of which is fire safety and prevention. Students are instructed about what items 
are permissible and impermissible in their rooms, and they are reminded not to block fire 
exits, store items in hallways, or falsely activate the fire alarm system.  

In addition to the fire safety and education training programs that are instituted at the main 
campus, Honey Rock campus provides the following additional training:  

 Every summer and winter all appropriate staff and students will be trained in fire 
detection, their role in emergency situations, and use of fire extinguishers.  

 Staff and students are to be trained in the proper use of fire sites and fireplaces.  

Reporting Fires 

The College is required to disclose each year statistical data on all fires that occurred in on-
campus student housing. When a fire alarm is pulled and/or the fire department responds to a 
fire, these incidents are captured. If you encounter a fire that presents an emergency situation, 
ensure your own safety and then please call 911. 

There may also be instances when a fire is extinguished quickly and an alarm is not pulled or 
a response by the fire department was not necessary. It is important that these incidents be 
recorded as well. Therefore, if you are aware of such a fire, see evidence of one or hear about 
one, you should contact the On-site HoneyRock Staff at On-site HoneyRock Staff. When 
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providing notification of a fire, give as much information as possible about the location, date, 
time and cause of the fire. 

Plans for Future Improvements 
 
The College periodically reviews its fire safety protections and procedures. At this time, it 
has no plans for future improvements. 

Fire Statistics 

Wheaton College - HoneyRock 
 
2023 
No fires were reported in 2023. 
 
2022 
No fires were reported in 2022. 
 
2021 
No fires were reported in 2021. 


